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In November 2006, the Joint Committee on Research (JCR) conducted a College-wide survey of all faculty members. The purpose of the survey was to determine what the needs of faculty members are for conducting research, as well as how faculty members perceive the current state of research-related resources at Baruch College. The results of the survey provided the JCR with several important insights which highlight the successes and continuing challenges for active research faculty at Baruch College.

The survey consisted mainly of two parts. The first part asked the faculty to rate the importance of several research resources for their own research activities. The second part asked the faculty to rate the state of the same research resources at Baruch College, as they perceive it. The survey was conducted online and a total of 152 faculty members responded (67 from Zicklin, 64 from Weissman, 14 from SPA, and 7 from Library). The respondents were relatively evenly distributed among the three professorial ranks.

On a positive note, working with the library was an extremely important research resource for Baruch faculty and it was rated by 61% of the faculty as very good to excellent. Credit should be given to the library staff and the College administration for continuing to enrich Baruch’s award winning library.

Working with SPAR and the IRB for Human Subjects also received high ratings. Most faculty, about 87%, rated these units at acceptable or higher. Those rating SPAR and the IRB as very good to excellent were 49% and 45% respectively.

However, there were a number of research-related issues that faculty respondents identified as persistent constraints to their research activities:

1. Release time from teaching to conduct research is the most important resource to faculty of all three schools. However, the state of release time at Baruch is considered poor by faculty members, especially those of Zicklin and Weissman. This result echoes prior recommendations by the JCR on providing more financial resources and establishing better guidelines to enable research active faculty to received release time from teaching. 
2. Funding from within CUNY is also an essential resource for faculty members at Baruch, especially for Weissman faculty. However, all respondents to the survey stated that financial support for research from within CUNY is merely acceptable.

3. Travel support for conferences is another important resource for Baruch faculty. However, only SPA faculty members stated that travel support for them was acceptable. Zicklin and Weissman faculty perceive it as poor.

4. In addition to those described above, other resources that the faculty responding to the survey identified as very important to their research activities but below acceptable at Baruch College include purchase and support of software (statistical analysis, data collection, etc.), general administrative assistance, and the availability of graduate assistants and doctoral students.
Committee Recommendations:
1. The strategic importance of research to Baruch College:
Insofar as the recently developed strategic plan for the College includes six objectives and fifteen or so sub-goals, none of which mentions research, and because the College's faculty values and expects greater emphasis on research, the Research Committee asks the College Administration to clarify the value it attaches to research endeavor and to increase resource support for it.

2. Release time from teaching to conduct research:
We reiterate prior recommendations by the JCR on providing more financial resources and establishing better guidelines to enable research active faculty to receive additional release time from teaching. Release time is a primary concern of faculty especially in the Zicklin and Weissman schools. Some possible ways to achieve this are:

a. Create a more equitable distribution of release time between administrative work and research.

b. Create a College-wide policy to allow faculty to use accumulated release time to take an entire semester off for research purposes.

c. Provide more opportunities for tenured faculty with good research track records to receive release time for research.

3. Travel support for conferences:
We recommend that additional funds be specifically allocated for the support of travel to research conferences by research active faculty. Participating in conferences is an essential part of developing and maintaining high quality research and enhancing the national and international visibility of Baruch College.

4. Internal funding:
Due to research funding limitations from within CUNY, increased financial support from within Baruch College and especially the Baruch College Fund is necessary to enhance research productivity. Inadequate funding for research at the school level emerged as a critical resource constraint for research active faculty members at Baruch. CUNY funding sources are considered inadequate.

5. Library:
The faculty survey reveals an overall satisfaction with the services provided by the Library. However, the committee would like to emphasize that with the expansion of research active faculty and their research interests, the Library should continue enhancing its services available for research. This was also reflected in comments provided by several faculty participants in the survey.
Conclusion

The JCR hopes that the results of this faculty survey and the recommendations outlined in this report will be taken into account by the President and the Provost and that concrete steps will be taken to address the issues identified by the faculty. The JCR is available for consultation during any steps that will be taken based on its recommendations.

Addressing these recommendations is essential if Baruch College wants to achieve national research prominence and/or presence. This can only be accomplished through peer reviewed research activities of all types including submitting and garnering competitive grant proposals, conducting research projects, publishing in peer-reviewed journals, and other related peer-reviewed research activities such as editorships of journals and scholarly leadership positions. 
The committee’s recommendations are critical given the fact that the number of research active faculty at Baruch College has been increasing since the College initiated its faculty recruitment drive in 2000. In addition, research has become even more important for promotion and tenure decisions in all three schools. Without the appropriate resources, faculty will not be able to fulfill their research commitments to Baruch College and their respective disciplines. 
We would like to emphasize that high quality research output by faculty will serve the strategic goals of enhancing the College’s visibility and national rankings, attracting high quality students, as well as aiding the recruitment of high caliber faculty. Overall, the JCR believes that an explicit and formal commitment to research as a strategic priority/goal is required to establish Baruch’s regional and national visibility as a ‘metropolitan institution of research excellence.’

